Jules Fauteux

Life Long
Learner
Teacher




It is a privilege to maintain this portfolio in support of my
development as a teacher.

| have always wanted to teach. | needed first to figure out what
| would teach. Then | discovered business and technology. After
a successful practitioner career, | have now fully transitioned to
teaching. | am still learning how to teach. One thing | know is
that | love it.

This portfolio is intended to demonstrate my love for teaching
and my ongoing development. It includes evidence of my
background, education, experiences, abilities, and teaching
philosophy. This is not a resume, it’s a very personal story.



In many ways, being
a teacher is like
being in a family.
You care for each
other in good times
and bad. You plan.
You set
expectations and
boundaries. You
provide. You help.
You celebrate
success.
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JOANNE POIRIER

September 29th, 1977

Dear Jules:

Just a little souvenir picture of the
Scholarship Award Day.

Wishing you good luck in your educatiomal

development.
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IBM Basic Training Class 8103



Membership in IBM’s
Golden Circle is awarded
to employees who
consistently perform
exceptionally well in all
categories. It is the
highest IBM recognition,
for those in the top 5%.
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Mr J.J. Fauteux

48 Castlewood Drive
Jartacuth, Nova Scot
B2Y 7R3
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DMR Consulting Group T
333 Thormall Sree

Edmon, New Jersey OWN )7
Tel ) M4
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April 21, 2000

Jules Fauteux

DMR Consulting Group

1894 Barington Street, 12" Floor
Halfax NS B3) 2A8

Dear Jules

We would like to thank you for your work on the Office of the Future video, With your help we are
now able to show a vision of what GEMS is and more importantly, what it will bring 1o DMR. This

video was presented 10 our key decision makers al Team 2000 In Orlando and was well received

in a private screening for Michael Poehner prior 1o this meeting, Michael remarked that the film
was professionally done and blended just the right amount of fact and fiction. The folks were
interested, payed attention and got the subtie jokes buried in the message. Everyone fell they
could entity with the current situation and agreed the future state was where we all wanted to
Le

GEMS Is about change. It is also a vision that DMR can be a leader in our industry We truly
believe that we can achieve what you have so aptly depicted in the Right Future Consulting
company
Please accept this token of appreciation for a job well done

Sincerely,

: 7

Tony Pirozzi

Executive Vice President

cc. Michael Poehner
Renaud Champagne
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IHE HUMAN RESOURCES ASSOCIATION OF NOVA SCOTIA
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9((/@ audeva

HAVING FULFILLED ALL THE PROFESSIONAL REQUIREMENTS FOR CERTIFICATION
AND HAVING PLEDGED TO ABIDE BY THE NATIONAL CODE OF ETHICS
IS HEREBY GRANTED THE RIGHT TO USE THE NATIONAL DESIGNATION

CERTIFIED HUMAN RESOURCES PROFESSIONAL AND THE INITIALS CHRP
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The broad
range of
organizations
which | have
served as a
consultant
over many
years provide
rich examples
for classroom
discussion
and a
network
which | can
draw upon to
support
students.
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Supporting students in job search activities is
one of the most exciting aspects of teaching.
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Seeing students achieve their career N | Bus Stop.
3 . 5 . Free »--'*:"‘"
dreams (in this case becoming a recruiter N e

L}_,Ju;‘j,'fﬂ 11:25am  400pm

for the RCMP) is one of the most
rewarding aspects of teaching. The year
prior, she was at the career fair as a NSCC
student job seeker. Now she’s the
employer.
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Hepatitis Outreach Society of Nova Scotia

Black & MCDonald

Our community
embraces NSCC
students.
Facilitating student
practicum
placements, and
supporting their
experiences, is a
very rewarding
process. Thank
you to our 2018
management
practicum
sponsoring
organizations!



Seeing students in the
work place and
sharing in their pride
of accomplishment
creates a remarkable
positive, warm feeling.
It is an emotional
experience which
words cannot easily
describe.
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Course Home Content Resources ~ Communication «~ Assessments « Services & Information «~ Help +~ Edit Course

Hello and welcome to Marketing | (MKTG 1010)! My name is Jules (far right in the side pic) and I'm looking forward to learning with each of you.
Congratulations on selecting a course that will equip you well for the workplace.

We will be using this D2L on-line learning platform extensively, including taking some time for orientation during our first
lab meeting. Meanwhile you might roam around the site including visiting the discussion forum (Communications
Discussions) and offering a personal introduction as | have done.

You'll find your course outline, workplan, PowerPoint slides, assignment descriptions, rubrics, discussion forums, grades,

and other course resources here. To access most of the course material, click "content" on the menu above. The course
materials are under Table of Contents.

Course Home | Content . Resources~ | Communication™ | Assessments— | NSCC Infow

You can reach me at the coordinates below anytime. You can also ask questions in the open Q&A discussion forum as you might do in class.
Welcome to MKTG 1010 and the world of marketing! | look forward to seeing you in our first class meeting.

Cheers-
Jules
Jules Fauteux, PhD, FCMC | use Brightspace extensively to
Faculty, School of Business . .

communicate with students
Nova Scotia Community College . )
Waterfront Campus aImOSt da||y. They apprECIate
Office: 902-491-4733

Mobile: 902-233-3739 the bulletin board news feature.
nscc

| believe in the power of a well designed course served up appropriately in a
Learning Management System like NSCC’s Brightspace. | am a D2L “champion.”



nscc Course Outline

MKTG 2015 Tentanive WoRK PLAN
Professional Selling

Faculty Information

Faculty's Name: Jules Fauteux, PhD

Office Location and Mumber: Business Depariment 5* Floor, Room 5414
Campus: ‘Waterfront Campus

Office Telephone: 902-491-4733

Email: jules fauteux@nscc.ca

Availability: email or call for appointment

Required Text Book(s), Resources, and Supplies
Title: Sell, Second Canadian Edition

Authors: Ingram, T. N., et al

Publisher: Nelson, ISBN 978-0176622107

Methods of Assessment and Evaluation
A variety of formal and informal methods will be used for evaluation including but not limited to:

In Class Quizzes (3 @ 10% each) 30%
Assignments (3 @ 10% each) 30%
Selling Simulation Project (Part A @ 10%, Part B @ 20%) 30%

Course Participation 10%
Total 100%

= In Class Quizzes
Quizzes are per the tentative schedule and will generally consist of muliiple choice and short
answer questions based on the concepts and applications covered in class and in the text.
Qizzes will generally be on Monday's during lab meetings, on D2L, with review of onine
results in lab meetings the following week. Alternative formats will be considered on request

Assignments

Assignments descriptions will be discussed in class and vai D2L. Assignmenis are due on the
date shown in DZL, generally Sundays at midnight unless otherwise arranged. Grading will
be according to assignment rubrics in D2L. Feedback will be provided via D2L, through class
discussion, and indivdually when possible and/or when requested by the student.

Selling Simulation Project

This is an individual project which integrates all course outcomes. A description of the project,
Farts A and B, including a grading rubric, will be available in D2L. Assignment # 3 connecis
to the simulation. You will be expected to cbserve eachother's simulations and offer feedback.

Course Participation

Grades for course participation will be awarded based on a combination of factors including
attendance, preparation including having read applicable text chapters before class, course
participation by way of on-line forums or in-class discussion, and group work. Absence for 6
or more class meetings can result in a zero grade for participation.

Grades

Grades are available through DZL. The grade you see in D2L is an estimate of work completed
to date and should not be considered as an exact overall grade for the course. It is your
responsibility to check D2L regularly and to monitor your progress in class.

Samagter-Fall; Year-2HT-18 Last Modified: August, 27 10ofd

nscc Course Outline

Tentative Schedule — Subject to Change

Because every class is different, it is appropriate to tailor the pace, workload, and delivery method
fo the strengths of the class. In a creative leaming environment, you should expect some
variations from this tentative work plan.

Sep 3 | Introductions, Ch 1 Overview of Personal Selling LO1, LO2

Ch 1 cont'd, D2L orientation

Ch 2 Building Trust and Sales Ethics
Ch 3 Understanding Buyers

Quiz # 1 (Chapters 1-3) Lo1, L02
Ch 4 Communications Skills LO2
Ass't # 1 (Sell your manager on CPSA) Sep24 @ 10%
Ch 5 Strategic Prospecting LO3
Ass't # 2 (Interview sales people)
No class Oct 9 ThanksGiving holiday
Ch 5 cont'd LO3

Sep 10 Lo1, LO2

Sep 17 Sep 21 @ 10%

Sep 24

Oct 1 Oct8 @ 10%

Oct8

Oct 15 | Ch 6 Planning Sales Dialogues LO4

Ch 6 cont'd, Quiz # 2 (Chapters 4-8)
Ass't #3 & Simulation workshop
Ch 7 Sales Dialogue
Oct 29 Ass't # 3 (Explore prospects, set the stage...) L04, LO5
Ch & Concemns & commitment
Ch 9 Expanding customer relationships
Nao class Nov 13 Remembrance Day holiday
Ch 10 Adding value
Quiz # 3 (Chapters 7-10)
Simulation - Part A (Qualifying calls begin)

oct 22 L03, LO4, LO0S

Naov 5 LO4

Nov 12 Lo2, Lo4

Nov 20 @ 10%

Nov 19 L02-L05

MNov 27 | Simulation - Part A (Qualifying calls end) LOS Nov 30 @ 10%

Dec3 | Simulation - Part B (Sales presentations begin) LD5

Dec 10 | Simulation - Part B (Sales presentations end) LOS Dec 14 @ 20%

Per the course outline we will focus on leaming outcomes, which for ease of reference are
summarized here, as follows: LO1 - |dentify the significance of the Canadian Professional Sales
Association (CPSA) and the benefits of membership for the professional sales representative.
LO2 - Explain the unigue role of a sales representative in an organization and differentiate
between "order takers™ and "order getters.” LO3J - ldentify situation-appropriate prospeciing sales
strategies. LO4 - Identify the psychology and structure of an effective professional sales
presentation including "compliance theory™ principles. LO5 - Apply and present effective
consultative selling process techniques as part of an interactive professional sales presentation
or role play.

Semester-Fall; Year-2017-18 Last Modified: August. 2017

| do my best to make course workplans consistent, clear, and concise.




| have had my
share of
negative
feedback from
students. |
appreciate it.

| am not naive
to think that a
one-time
survey tells the
full story.

However, when
the feedback is
good | get even
more jazzed!
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Your Score 5.0

School Average (BU&HS) 4.2

What aspects of the course content and/or instruction contributed most to your
learning?

Comments

The enthusiasm that Jules had really got everyone interested and captured their attention.

In depth class discussions, as well as professional practices(submitting assignments in memo template as pdf,
group presentation) Marketing was the course | was least excited about and most surprised. Wery in depth look at the
business world, and thought provoking classes.

The in—class assocgnments that dived into the topic discussed that day
Jules is enthusiastic and is open to any new ideas.
Teacher is very engaging and makes the topic interesting. He is great at encouraging the best from the students

I'm very engaged in every class because Jules is a great teacher. It was easy to follow the d21 content he posts, and he
is very helpful to his students.

Lecture notes being made available prior to class very helpful. Class discussions steered in the right directions helped
to wrap head around content.

Class discussions were the best part, and Jules is a great instructor.

Our instructor was very engaging and entertaining. | enjoyed learning from him.
| felt the course would benefit from more hands on learning.

Jules is a fantastic teacher and love his teaching. He has been nothing but helpful and help me learn more about the
marketing world. I've actually come to enjoy Marketing because of Jules.

inconporation of d21 was great, well done jules!

What changes, if any, would you recommend to improve this course/program?

Comments

The course was very in depth and fairly easy to understand. theres nothing | would change

Mach markets. Examine local markets. Make a more physical representation for looking at demographics or other
market research. Use drawings, play—doh, lego, or whatever you can to make the student feel like they're literally
looking at a market.

IMare lab time to have more of a hands on approach as some of the fundimental content for Marketing 1 is dry.
The content is dull, but as is any infroductory class

Less group work

Mot really any.

Course felt very dense. No changes to teaching style however.

Mot a fan of so much group work, especially in the last few weeks of the term. Less testing on terminology would be
great. There were so many ferms and cycles to remember, would that difficult

Mo textbook
Mothing. This class was very well taught.
none, our best instructor by a milel







Learning by doing teaches us well.
Despite many challenges, my NSCC
students delivered a professional Doing
Business in Cuba Conference as a
practicum project. It was real, and it was
a lot of work. Bravo!



CUBAN

GUESTS

s’

Cella Labord Rodriguez
Director of Intermationd! Relations
Cuba Chamber of Commerce ¢ National Otfice

Mara Bilbao Dim
Consul General
consulate of Cuba In Montredl

Cristina Ramos Moreno
Commercial Economic Counselor
EmMbassy of Cuba n Canada

Eloy Arnerio Goved Rodriguel
Director
Cuba Tourist goard In Canada

Hilda Rosa santiesieban Lopez
President
Chamber of Commerce of Holguin

Milagros Caridad Pérez pravia
Faculty of Industrid) Engineerng and Tourism
University of Holguin

Glessler Viadimir Ramos Giral

president of Student Assoclation
University of Holguin
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| am passionate about
LinkedIn as a tool for student
networking and portfolio. Sue
Siri, NSCC alum ‘87 has helped
me generate LinkedIn interest
with NSCC students. They
loved her marketing
entrepreneurship CBC
Dragon’s Den success story.
Kaylea Difford, NSCC ‘18 grad
completed important market
research for Sue.



My approach te.teaching builds
student confidence by focusing on
examples of real life successes. Dan
Bartek was my student at Dal and
was a guest speaker at NSCC lvany
twice. Students loved his CBC
Dragon’s Den entrepreneurship
marketing success story.




The 7 Virtues Marketing Innovation
Sep 2018 — Feb 2019

This project helped a social venture - The 7 Virtues - to improve their Instagram presence and strengthen
their relationbship with the US based retailer Sephora. Under an arrangement with Nova Scotia Business
Inc. students undertook creative photography to uniquely position The 7 Virtues perfume products.
Dozens of images were used by The 7 Virtues and two images were featured by Sephora in their
promotional campaign. The project also implemented a social media platform management tool and
created an interactive client survey for use in social media promtion activities. High praise for the work
was offered by The 7 Virtues and Sephora.

Jules Fauteux

Other CreatO rS @ Educator and Management Consultant I

@ Linkedin

2@




NSCC School of Business Strategic Analysis
Jan 2019 - May 2019

NSCC Students from the School of Business Management and Entrepreneurship Concentrations joined
together to conduct strategic analysis and develop strategic recommendations for the NSCC School of
Business, Business Administration. The 40 students worked collaboratively in teams and then individually
to complete their final reports. The work, conducted throughout the semester,r consisted of an
environmental scan, internal analysis, and gathering stakeholder feedback. Frameworks from Porter,
Galbraith, and other management theorists were applied in the experiential learning activity. Presentations

to NSCC executive and management were very well received.

Jules Fauteux
Other creators
Educator and Management Consultant

0460009 ——




Celebrate Halifax Holiday Gift Sticker Calendar Package Fundraiser for United Way
Nov 2017 — Jan 2018

Students from NSCC's professional photography, graphic print production, and business programs
collaborated to produce and sell a holiday gift package as a fundraiser for United Way Halifax. The
2018 Celebrate Halifax sticker calendar gift package included photographic art depicting some of

Halifax's greatest landmarks as captured by NSCC professional photography students. The gift was

packaged in a holiday gift envelope and featured a beautiful calendar design with stickers for

personalization all created by NSCC business and graphic design students for production at NSCC's

in-house print facilities. The project generated $3,000 for United Way Halifax through direct and on-

line sales by NSCC business students.
a Jules Fauteux

Other creators Educator and Management Consultant

s 0@ &
@ United Way
Halifax

Community Investment Guide

Our Vision: Halifax. United by compassion. Rich in opportunity. Free of poverty.

United Way Halifax acts as a funder, partner, convener, researcher and advocate. With the support of our donors, we are able to work
toward our vision by investing in community programs and actively participating in, and funding, four major initiatives.

THREE NATIONAL From poverty to possibility Healthy people,
ISallaed

* Moving people out of poverty g .  Improving access to early childhood
Design: Yiming Zhang & s [":DZ’;""Q access to sodal & health- leaming & development programs
imberle lant-Wills  Meeting basichuman needs felated support services . * Helping kids do well at school &
Kimberley Gallant-Wil (Ex.food, shelterand jobs) * Supporting resident & community complete high school
” - engagement « Making the healthy transition into
Production: Phil Tower & * Supporting community integration adu"h%od&post,syew"dawedumﬁo"

Jay Ede &settlement

Sarah b ! 5’3'<Kn!glin—_

i/ Mgy . ig |l Nevilleex

.. Katelyn, Bridget
T Neville Hargraft

NSCC has so much to offer
across schools and programs.
Students in my marketing
class led this entrepreneurial
collaboration which produced
an innovative product, sold
across multiple channels
including on-line. They raised
$3500 for United Way. Bravo!

Thank you letter

Custornizable gift card
Colorful holiday gift envelope

12 Month full color Halifax calendar

12 Professional photo images of Halifax

35 spedal event stickers for calendar personalization




The Shopify on-line store experience
combined with direct sales helped
Qunthy students understand channel
strategies and their implementation.

Your cart

2018 Celebrate Halifax Sticker Calendar Gift Package

REMOVE

Calendar Gift Package Store

Subtotal $10.00 Cart » Customer information > 1 >

Shipping & taxes calculated at checkout

CONTINUE SHOPPING UPDATE CUStomer Inrormatlﬂn

Email o mobile phone number

PayPal |

[] Keep me up to date on news and exclusive offers

Shipping address

Total sales Total online store visits

$340.00 - 323

Online Store . Visitors

SALES OVER TIME VISITS OVER TIME

Canada Mew Brunswick

Aearage cider ville ) < Retumn to cart Continue to shipping method
$21.25 -




| believe in the power of diversity and
inclusion. | don’t take privilege for
granted. As a human resource
practitioner, diversity and inclusion is a
key focus for me. It is critical for both
social justice and talent management.

| was extremely proud of the service
learning project which my NSCC
students undertook to celebrate and
encourage social justice as part of Nova
Scotia’s first Heritage Day. The event
raised over $1,000 for the NSCC

THE EVENT / # %ﬁﬁﬁ%‘ Foundation Hope and Inspiration

In celebration of African Heritags Month end
Nova Sootia's first Heritege Day recognizing

the cantributions and lsgacy of Viols , DH MAYMN FRANCIS
Dssmand ws will be screaning the 35T LITENANT GEVERSIR MR SOUTH
ssmatr | (NG ROAD THURSDAY ' DR_AFUA COOPER
@ j<f|c; . FEBRUARY RTH20IS | aoioxmans

—— " PRESENTATION THEATRE STG. CRAIG SMITH

§ scotiabank: B 151110 | A ——

“Danstionz to the NSCC Hope and Inspirefion award wil be greslly eppracisted”

Award through corporate donations.




Welcome to your video interview

Effeciency Nova Scotia

Position: Administrative Assistant

nscce

My NSCC HR students used world leading
video interview tools to experience both
sides of the interview process. They
provided valuable feedback to the
technology vendor.

) wtve h you had 1o

Ower WhC D you had e
Wit was the Impact of 2w Change on you
@d you deal wih the change 7

-~

Flaxibility involves being capable of or willing to yleld in meeting customers’ needs or managing
difficult situations

Competency Description

Level

" e
Puorsonal Responsibility: *sees penon
Comects protiers promgf), e s
Makes Self Fully Available \ins
.

porod  Cises custor

Acts 10 Mebe Things Beter: Makes concrate afterrpts 1o 300 «ahue 10 the chent 10

thert » some sy Speals postively sbout chents even i dfficull crurstances




Smartly using available
resources including tools like
LinkedIn’s Lynda.com, served
up through NSCC’s
Brightspace Learning
Management System,
enriches both teaching and
learning.

LEARNING

Watching: Balanced scorecard overview

rse: Balanced Scorecard and Key Performance Indicators

D ® K 4 ocar/246 ix @ ) &8 I3




FSCC  BAMNCED SCORECARD

Portfolio learning involves creating artifacts to
demonstrate skills, knowledge, and abilities.
My NSCC 15t year students showed remarkable
understanding of management systems by

developing a balanced scorecard for NSCC.
Showcasing their work will be easier because
they created portfolio artifacts continually
throughout the program.

n scc NSCC BALANCED SCORECARD STRATEGY MAP  Preparedby: Patrick Macintosh, Amy

Belliveau and Bonnita Mitchell

VISION Transforming Nova Scotia one learner at a time.

MISSON Building Nova Scotia's economy and quality of life through education and innovation.

Brand Awareness: Communicate
success through a network of
established alumni in hopes to attract
students seeking a practical hands- on
education.

STRATEGIC RESULTS MEASURES

+ Install clean energy equipment

Industry and Education Student Support Services: Pride in
:Industry offering affordable access to

STRATEGIC PRIORITIES Looperation

placements to facilitate students education delivered by expert

Intergration into the workforce. | faculty with industry experience.

Balanced Scorecard

Winner

Increase

Reduce + Justify cost of above by incorprorating
ORGANIZATIONAL Increase Operating Student and maintenace into course material 13 [‘1 C;FF 141 NrF I{Y
EXCELLENCE Revenue Employee M J
Costs 5
Benefits i
Congratulations

. Video +  Monitor the number of graduates | FOR DEVELOFING THE BESTOVCLASS

Full Life Utilize N - BALANCED SCOEECARD (BS FOE NBCC
Conferencef employed in their chosen field FOLLOWING TEE CAPLAN AND NOETON BSC FRAMEWORE

STUDENT SUCCESS Cycle Online Studentsasa +  Average graduate incomefyears in the = ’

Advising Program Resource field
Expansion

BONNITA MITCHELL JULES FAUTEUX
AWARDED IN RECOGNITION OF EY 15CCA EMENT
BEC EXCELLENCE {CIPLE TO!

Institute

Offer Continuing * Monitor graduates pursuing further post-

Create Advanced

Educatian Diploma Utilizing Alumni as secondary education utilizing their NSCC
ACADEMIC QUALITY - G’f_“;‘r“u';:jml Simultaneous Post- Liaisons for diploma
Development & Secondary Student * Feedback / satisfaction rate from alumni
Apprenticsship Enroiment Support
upport ik reate + Increase bursary providers in rural areas
Economy by /fmm to “‘: Aﬂfﬂ\ + Monitor effectiveness of the utilization of APR]I; 13, 2018
COMMUNITY IMPACT ildi increase NSCC in Rural AV Class rooms and pursue expansion

Community Online Areas Through
Relationships Enrolment Education




The ability to articulate an
argument and defend a point of
view is an important skill. My

NSCC Contemporary Business

students did just that in a series
of debates on topics of their .
choosing. Student feedback on ="y i
the debates was very positive.

The debates were a capstone, integrating
other class activities. Topics included:

- The ban on hydraulic fracturing in Nova
Scotia should be lifted now.

- Nova Scotia’s current cannabis
implementation is ineffective and inefficient.

7 —

Students made powerful arguments!



Student success,
in every form, is
to be celebrated
one learner at a
time. Our future
is their future.
Bravo to the
learners and the
teachers!



Jules FauteuXx

S—

From: Stauffer Kristen D4 0082426@nscc.ca)
Sent: December 112003)12:40 PM

To: ju|es.fauteux@ns.sympatico.ca
Subject: Thanks!

Jules,

Our whole class were talking this afternoon and we all wished we had signed a card for you to thank you for this year.
Everyone really enjoyed your class, and wished we had another class with you next term. You are a wonderful teacher
and we are all hoping our paths cross again sometime. | just wanted to say thank you, | learned a lot from your class.
Your class has helped me look at situations differently and it has helped me think of different costs for every decision |
make. Have a great Christmas Thank you Kristen Stauffer

PS. You missed our debate yesterday at lunch about sunday shopping, it was extremely interesting. That just shows
you what kind of teacher you are. We have taken debating out of our class room and we spent our entire lunch talking
about it.
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Thank you for providing D2L training and
assisting your colleagues prepare for the
~liout of D2L in September.

You have significantly contributed to the
success of the D2L. rollout - your time,
expertise, and assistance are greatly
appreciated.

Enjoy your well-deserved summer break!

Fheanks (Lﬁdo "/ ./

JLM el
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NSCC has a unique respectful
and collegiate culture. The
team creates a supportive
environment, and we have a lot
of fun. Thank you to my School
of Business colleagues for your
encouragement over these

past few years.

| have participated in Faculty
Working Groups and a School of
Business Planning Committee which
have heled me understand more
fully the breadth and depth of NSCC
as well as the challenges and
opportunities associated with being
a fully provincial institution.






v DALHOUSIE
UNIVERSITY

This is to certify that

/ T
| Jules Hautew

has been awarded the

Dalhousie University
Certificate in University
Teaching and Learning
Teaching and learning go hand in hand. As a teacher | May 2015
am a work in progress. | am grateful to NSCC for

investing in me through the CCED Program which |
completed in 2018.

| am now a NSCC graduate, a CCED, an alum,
along with many of my CCEDP cohort pictured above.






